How an Education Employer Saved Over $1M Annually with DEV

When an education employer needed to control rising benefits costs and strengthen compliance, Aptia delivered
asolution that restored clarity and financial discipline. The client faced challenges including:

¢ Increasing benefits spend driven by ineligible dependent coverage
¢ Pressure to demonstrate clear ROl on health plan investments
e Fiduciary obligations requiring stronger oversight and verification

Learn how Aptia’ s end?o?end dependent eligibility verification — spanning amnesty, document review, and
follow?up validation — helped the organization remove ineligible costs, reinforce plan integrity, and achieve
over $1M in annual savings.

Read the full case study
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