Why Per sonalized Employee Benefits M atter in Today’s Workforce

Workplaces across industries have changed dynamically, especially as remote and hybrid settings continue to
rise globally. Employers must balance their company goals, ROI projections and employee satisfaction outcomes
— among other business-defining considerations.

Each organization’ s unique demographics guide its employee benefits offerings. For example, the expectations
of younger and older workers aren’t the same, prompting a personalized approach when structuring employee
benefits.

The standard model of employee benefits enrollment, characterized by basic health benefits, generalized
insurance plans and fixed retirement contributions, no longer works. Customized benefits are in demand.

Offering tailored, flexible benefitsis abuilding block for an effective strategy to attract, retain and engage
today’ s workforce. Learn more about how your organization can integrate personalized benefits to boost
employee satisfaction.

From Uniformity to Individuality: Understanding Traditional vs. Personalized Benefits

Every organization has employee nuances that require the employer to cater to the varying priorities of
employees at different stages of life. For instance, while family leave for childcare responsibilities might be
valuable to an employee with a young family, a new graduate may appreciate commuter benefits, educational
assistance or career development more. Traditional or blanket-approach employee benefits aren’t effective.

Balancing Traditional Offerings and Personalized Benefits

Traditional benefits often follow a one-size-fits-all model or a basic benefits package. They feature core
offerings such as standard health benefits, an insurance plan and:

A standard policy for PTO.

Fixed contributions.

One or two retirement savings plan options.
Predetermined coverage levels.

The goal of the traditional model?

To deliver administrative ease and cost efficiency for employers, while offering basic coverage for employees.
Unfortunately, traditional benefits do very little to bolster employee engagement and retention.

Traditional benefits packages often focus primarily on physical health. Conversely, modern perks and incentives
recognize the impact of emotional, financial and social well-being on an employee’ s overall productivity.
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Moreover, the rise of remote work has diminished the relevance of some traditional, office-centric benefitslike
commuter benefits or on-site cafeterias.

Per sonalized benefits, on the other hand, emphasize customized options with flexibility and varied choice,
allowing employees to select perks that reflect their unique circumstances. This might include personalization
that addresses:

e Customized retirement savings options.

¢ Professional development opportunities.
¢ Varied health benefits or insurance plans.
¢ Wellness programs.

The goal of the personalized model?

To offer employees access to a menu of benefits options, especially when they can allocate their benefits
allowance or coverage as they seefit.

Imagine the disappointment of receiving gym membership discounts when you' re already active or prefer a
completely different workout program. Employers who undermine diversified offerings contribute to wasteful
expenditure and underutilized benefits, which leads to lower employee engagement.

The key to being more responsive as an employer ?

Use tools like employee benefits surveys and feedback campaigns to help you assess your workers' current
needs. The responsibility falls to the employer or the HR team to investigate and align employee benefits with
workplace culture.

How Personalized Benefits Drive Employee Satisfaction, Engagement and Retention

At first glance, it may seem like the total rewards for designing and implementing personalized benefits swing
too heavily in favor of employees’ needs. However, thisis not the casein reality. The biggest takeaway for
employers is unlocking higher employee productivity, engagement, satisfaction and loyalty.

Personalized benefits demonstrate to employees that their employer cares, recognizes their needs and values
them as individuals — a game-changer for boosting employee satisfaction and overall morale. The stats speak
for themselves:

o Aflac reports that a staggering 8/10 employers acknowledge that supplemental insurance benefits improve
employee recruitment and retention.

e Forbes noted that about 40% of employers have lost their empl oyees to companies offering better benefits,
with 1/10 workers even willing to accept lower pay for amore tailored, well-rounded employee benefits
package.

e MetLife found a mismatch in assessment: In 2023, 83% of employers believed their employee benefits
were well-received, while only 60% of employees were actually satisfied.
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When employers embrace personalization, they enhance engagement and employee experience while also
encouraging higher rates of employee trust and loyalty. Personalized benefits help alleviate pressures beyond
financial burden, offering work-life balance, a network of lifestyle support measures and peace of mind. All
these improvements directly impact increased productivity and reduced turnover costs for employers.

Exploring Y our Options: Employee Benefits Package Design and Implementation

The good news is that employers have severa options to consider when designing, negotiating and implementing
their most suitable employee benefits packages. The most imperative guiding factors include:

Budget allocations and limitations.

Cost projections and ROI goals.

Company size and scope, employee numbers and industry affiliations.
Employee feedback and a good measure of current needs.

Legal compliance and regulations (state and federal).

Market trend research and comparisons.

Workplace demographics.

With every personalized benefit that makes it into the final benefits package, each employer must account for
value, effectiveness and possible adjustment after a period of monitoring or tracking. To ensure they’re
responding to the direct needs, interests and preferences of a modern workforce, employers can consider the
following options in their menu of available benefits:

¢ Diverse spending accounts (e.g. health-focused savings accounts).

Family-centric benefits (e.g. parental |eave, childcare and elder care support).
Flexible work arrangements (e.g. remote-first work options or hybrid work models).
Lifestyle spending accounts and other customizable perks.

Professional development, career advancement and lucrative learning opportunities.
Wellness programs covering physical health, mental wellness and financial literacy.

Beyond employee benefit program design, other instrumental considerations include exploring what’s possible
with outsourcing your benefits administration and automated benefits management — appreciable efforts to limit
the burden on internal management and HR departments.

The Future’' s Employee Benefits Strategy Is Tailored: Are Y ou Prepared?

Asworkforce trends evolve to signal a shift toward creative solutions, tailored offerings and greater flexibility,
only innovative companies will do more than merely survive — they’ll actually thrive amongst their competition
in the highly modernized professional landscape.

Partner with an experienced, tech-driven team like the experts from Aptia Group for streamlined employee
benefits. We're committed to delivering personalized solutions for both employers and employees, combining
trusted expertise with technology to future-proof your benefits strategy.
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